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Application form – Confidential 

Please complete and return to Recruitment@survivorsnetwork.org.uk by 9am Tuesday 27th October 
Please complete the application in Microsoft Word for redaction purposes

This post is open to female applicants only. Being female is deemed to be a genuine occupational requirement under Schedule 9, Paragraph 1 of the Equality Act 2010.  

	Position applied for: Adult Criminal Justice ISVA 

	Closing date: 27th October – 9am

	Interview date: 3rd November 2026 

	

	Personal details

	Title:
	

	Full name:
	

	Address:




	Email:
	

	Telephone (landline):
	

	Telephone (mobile):
	

	Do you hold a current driving licence?
	Yes
	
	No
	

	Do you have access to a car for work?
	Yes
	
	No
	

	Details of endorsements (if none, please insert “N/A”)



	Do you have a current right to work in the UK?
	Yes
	
	No
	

	If no, please provide details.



	References

	Please give details of two people (other than family) who we can approach for a reference.  One must be your current or last employer.  

	1.
Name:

Address: 


Email:

Telephone:

Period Known/Relationship:

	2.
Name:

Address: 


Email:

Telephone:

Period Known/Relationship:



	Employment history (last 5 years plus any other employment relevant to this post)
Please also account for any gaps in your employment history e.g. caring for dependants, unemployment, career break etc.  Fully complete the information below.

	Name and address of employer(s)
	Job title and main duties
	Start date and end date
	Reason for leaving

	






















	
	
	

	Education

	
School/College/University                  Dates attended       Qualification(s) gained

_________________________            ____________       ___________________________
_________________________            ____________       ___________________________
_________________________            ____________       ___________________________
_________________________            ____________       ___________________________
_________________________            ____________       ___________________________


	Professional Qualifications/memberships

	Please give details of any professional qualifications you hold that are required and/or relevant to this role and any membership you hold of professional bodies, including grade of membership or other relevant details:








	Why would you like to work with us at Survivor’s Network?

	














	Person Specification 

	Briefly outline how you meet the criteria in the Person Specification for this role:

Essential

Experience of working with safeguarding issues.
Experience of carrying out risk assessments, safety and support planning.
Knowledge of the criminal justice system (particularly police and court procedures) and other options available to survivors of sexual violence.
Experience of working in multi-agency settings, including statutory and voluntary services, with an ongoing commitment to partnership working.
Experience of maintaining confidential case files, founded in a working understanding of data protection and confidential working practices.
Considerable experience in software packages, e.g. Office.
Awareness of the impact of trauma and a commitment to providing a trauma-informed service.
Committed to personal development and having the ability to critically assess own performance and engage in reflective practice.
Excellent written and oral communication skills.
Self-motivated and focused on delivering high-quality services, with an ability to function effectively in high-pressure situations.
Commitment to self-care and maintaining appropriate professional boundaries.
Ability to think creatively and show initiative.
Commitment to the vision, mission and values of Survivors’ Network.
Commitment to anti-discriminatory practice, equal opportunities and an intersectional understanding of feminism

Desirable

ISVA or relevant professional qualification 
Knowledge of the issues relating to sexual violence including the barriers survivors face in accessing services and how to address these



	Data protection statement

	

	All of the information collected in this form is necessary and relevant to the performance of the job applied for. We will use the information provided by you on this form, by the referees you have noted, and the educational institutions with whom we may undertake to verify your qualifications with, for recruitment purposes only. The Company will treat all personal information with the utmost confidentiality and in line with current data protection legislation.   Should you be successful in your application, the information provided, and further information which will be gathered at the relevant time, will be subsequently used for the administration of your employment and in relation to any legal challenge which may be made regarding our recruitment practices.














	Criminal record

	Please note below all criminal convictions held,  
except those 'spent', or otherwise ‘protected’*, under the Rehabilitation of Offenders Act 1974.
*The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website. 











	Equality Statement

	Survivors’ Network aims to be inclusive of all people and their intersecting identities. We want to build a workforce that is reflective of our diverse society and provide services that are survivor centred and accessible for all.  

We want to work somewhere that gives us the freedom and flexibility to be ourselves, which recognises the great value in our differences, and supports us to succeed based on our individual strengths. 

As a community and a staff team, we know that this is not something that can be achieved overnight, but is rather an ongoing practice of reflection, learning and action. As part of this action, we particularly welcome applications from women from communities that are currently underrepresented in our team and the sector more broadly, including those who are:   
· over 45 years old  
· disabled 
· from Black, Asian and marginalised ethnic communities
· Lesbian and bisexual 







	Declaration

	I confirm that the above information is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment offered. I understand that any offer of employment is subject to Survivor’s Network being satisfied with the results of a series of relevant checks including references, eligibility to work in the UK, criminal convictions, probationary period and a medical report (in line with the operation of the Equality Act 2010).

I authorise Survivor’s Network to approach my current/former employer and personal referees to verify the information I have provided.  

I understand that Survivor’s Network are committed to safeguarding and promoting the welfare of vulnerable adults and children and that a Safeguarding qualification and an Enhanced Disclosure & Barring Service check is required for this role.  I agree to undergo an enhanced DBS check as part of the pre-employment screening.



Signed:__________________________________          Date: _____________________

Print name: ______________________________
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